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Legacy Leadershiphas been “in the works” for many years. Its aesgtDrs. Lee Smith and Jeannine
Sandstrom, have extensive individual, corporateaagédnizational leadership development experience.
Over the years they have been in unique situatmodserve the commonalities of successful leaders,
and have now refined these reliable and time-hahprmciples into an intentional, powerful systeon f
success. CoachWorknternational has isolated, defined and made feaaisle the practices common to
leaders who are able to achieve and sustain sueceits people, product and revenue.
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Legacy Leadershipis beyond most leadership models. It is more thprogram. Most others will find

a fit within the comprehensive structure of Legaegdership. There are no gimmicks here. The truths
and Best Practices of Legacy Leaderslaige timeless, proven keys to sustained signifiearidhey form
the foundation for real-time legacy in today’s mesis environment.

Legacy Leadershipis based on 5 Best Practices, which are foundl great leaders, whether it's those
whose exploits leap from the worn pages of theeatsj or those found among the Fortune 500 leaders
today — and will be found among the leaders of twow. Legacy Leadershis the wisdom of the ages
structured and packaged for the new economy. lyelgeadership enables you to live your legacy now,
and grow the leaders of tomorrow...today. Legacydeeship works, because it is directed at the core
of what achieves results — the people.
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- @ Dr. Kathy Dale, of Fort Hays University in Kanshas developed a translated
version of the Legacy Leadershimodel for use within school systems from top to




bottom. She piloted the training and developmesrnftop school administrators to kids. She has
captured the essence of educational leadershigriargl, and contained that within the comprehensive
and easily understandable model of Legacy Leadershir. Dale's research covered several years of
work among eleven school districts in Kansas and Oklahand Southwest Plains Regional Service
Center (Education Service Agency). Although masadership programs exist, none were as
comprehensive across the research based bestpsagtileadership as Legacy Leadershine
consortium of school districts and the regionalcadion agency identified how the business model of
Legacy Leadershipis translated to education, what we call Legacgdegship for Educators.
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CoachWorks is pleased to offer the Legacy Leadersihgtitute and Certification Program in

association with Limitless Leadership, Inc. Thediis right. People are asking for it. Peopledriee
Those who have experienced it are humbled andratspi

The Institute is highly interactive, filled withistulating challenges and unique learning opporiesuit

We believe this Institute will be life-changingysu learn not just another leadership style, bygrsuine
and proven life system. You will learn the basiosl principles of the 5 Best Practices, which hee t
foundation of Legacy Leadershijmand how to design and implement action planse¢asuare and grow
Legacy Leadershipcompetencies in personal or organizational enviemis) and set direction to achieve
business results. You will be challenged to evalyaur own Legacy Leadershipotential, and given

the blueprint and tools to instill it in others.
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The Legacy Leadershipinstitute is specifically targeted for:

( 8 who want to rise above the mundane and reacthéoextraordinary
— those who want to be LEGACY Leaders
# 8 -0 % # who develop other leaders and would

like a comprehensive leadership platform
38 # # - who are contracted by individuals and organizatimndevelop
leaders and take them to new heights

## who desire to be intentional, purposeful and ¢ffedeaders
, # who have organizational experience and are nodyreamentor others and

develop tomorrow’s leaders

Whether you are a corporate leader or someone whohes leaders, CoachWorksas developed a
program — a life system — that will significantlizange the way you lead, the way to coach othees, th
way you work and the way you live your life.

% ! +,%
Two levels are offered at the Institute, which dilve attendee CERTIFICATION to use Legacy
Leadership. Here's the breakdown:
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You will participate in the 3-day (November 16-2910) Institute, and receive a set of Instituteanals
and a Legacy Leadershigertification document. After successful commetof the Institute you will
have the right to use Legacy Leadersimodels and practices, and purchase materials fesopal and
individual client development.
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You will receive all that is stated above in Letel In addition, you will also receive:
Facilitator Guide for leading a variety of Legaogyddership formats
6 hrs of telephone group coaching
3 hours of individual application coach training
3 hours of mentoring for design and delivery otficL. event (includes 1 day of co-facilitation with
an experienced LL Facilitator)
International Certification to facilitate Legacyadership
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Dr. Lee Smith and Dr. Jeannine Sandstrom have te@@gnized in the leadership development and
executive coaching fields for many years as pidngahought leaders. Together they have provitied t
industry with needed models and materials for ingiand development, including many programs still
hailed as the cornerstones of executive coachiddeatership training.
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Dr. Smith is an Executive Leader Coach who hasaathnumerous coaching programs
and assisted in establishing standards and ettri¢bd coaching profession. Smith is
highly skilled in identifying key relational pattes and hidden systems that prevent groups
of people from being the best they can be. Asdrarare removed, she coaches and
guides leaders to reorganize around successfuldgssstrategies and to establish new
‘ . patterns and systems that sustain progress. Dih &gularly presents at national and
international professional conferences and has fesgtared in Newsweek, PBS Specials,
and other media. Smith is one of the first intéomally credentialed Master Coaches. Her Ph.In is
Organizational Behavior and Psychology.
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Dr. Sandstrom has been a business owner and ititeraldeader coach since 1979. She
has focused her leader development coaching ipréeical arena of behavioral
contracting, outcome clarification, and strateggesustain performance excellence. In her
23 years of individual and organizational consgltideannine coached numerous executive
leaders and their teams in the high tech, commtiares financial and energy industries.
Sandstrom has authored coaching materials usedsixéy throughout the coaching
industry. She has been featured on PBS specialsnal he Wall Street Journal and
Fortune Magazine. Sandstrom holds certificatian®laster Coach and Corporate Business Coach. Her
doctorate is in Human Resource Development, anthslis masters degrees in Business Administration
and Adult Learning.
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Dr. Dale, lead contributor to the Legacy Leaderskip Educators materials, is an
Educational Coach for Southwest Plains Regionali&eCenter and Assistant Professor at
Fort Hays State University in Education Administat She has focused her work and
research in systemic and systematic continuousawepnent and educational leadership
development for superintendents and principalsCaie continues to present at national
and state conferences and maintains a consultesepce in K-12 public education
coaching the implementation of leadership practiceke field. Her 25 years of leadership in school
administration and teaching have enabled her tp kg@ractitioner's perspective about educational
research and the implementation of that researoéainworld situations.
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This Legacy Leadershignstitute is co-facilitated by Carollyne Conlinné .. .
Brenda Chaddock of Limitless Leadership, Inc. LlWllthSS Leadersbzp

PARTNERING FOR WHOLE LEADERSHIP
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Carollyne brings over 20 years as a senior exeztitiviramark Canada, a world leader in
outsourced services to a broad range of businessrse Her commitment to modelling
and sponsoring Legacy Leadershapises from her experience with colleagues, cliants
leaders in her current executive coaching practice.

"Throughout my career, | was always looking for kingher ground- a place to gain
perspective for the rough and tumble reality ofibess life. When | discovered Legacy
Leadershipas a framework, its brilliance and simplicity skune. It is now a cornerstone for my life
and practice, and it inspires me to introduce tbgdcy System to other leaders."
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With 30 years experience in change managemen@ndunity-based leadership with
organizations, Professional Associations and conitiesrworldwide, Brenda brings to
facilitation her passion for the effectiveness efjacy Leadershi@and a profound belief
in the power of the world we can create when we &év'the edge of all our possibilities,
individually and collectively.

N Brenda embraces lifelong learning, and her fiefdstudy and practice include medicine,
adult educatlon and transitional and evolutiorleaglership using a variety of small and large group
processes.
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Registration is based upon the Level of the In&iywu prefer. For Level 1 Certification as ddsed
above, the Registration Fee is $2000 CDN/USD ($Ex@cators). For Level 2 Certification as
described above, the Fee is $3000 CDN/USD ($180@&idrs)Level 1 is a pre-requisite)For those of
you who may make last minute decisions while atitisétute, arrangements can be made for Level 2
Certification if you have elected at this time fut éor Level 1 only.(Canadian and US exchange rates
are currently close enough to offer the same pliacesither currency. Note that the total fee favel 2's
is $5000, or $3000 for Educators.)
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10% Savings per team for 3 or more from the same ganization

15% Savings before Sept. 10th, 2010
10% Savings before Oct. 1st, 2010
5% Savings before Oct. 15th, 2010
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http://www.hamptoninnottawa.com/reservation.asp
Room Rates: $130.00 / $135.00 Single or Doublas &pplicable taxes per
night (HST 13%). When booking please refer to tiwing: Room booking:
Limitless Leadership / Group Code: LLC / Group Nogm 100
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Payment for your accommodations, meals and any otsts associated with your stay at the

Fantasyland Hotel or any other hotel are to be lle@noketween you and the hotel directly. Providingry
credit card number at registration tip&ys for your registration to attend the Institute only.
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If you will be flying to the Institute, you will aive at the Ottawa International Airport. New passp
restrictions for air travel to and from the Unitgéthtes and Canada, Mexico, Bermuda, and the Carbbe
have taken effect. Travelers are required to hgyasaport or other secure, accepted documentdo @nt
re-enter the United States with all air travel. Moavelers can find information at
http://travel.state.gov/travel/cbpmc/cbpmc_2223lhtm
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A light continental breakfast will be provided each morning of the Institute. During the event we will

provide: coffee, tea, cold drinks and a variety of snacks. If you have special dietary needs, please let us
know at least 1 week before your arrival.

%%
We encourage you to be comfortable. We call isthess casual.”
2 3% %*

We would be happy to answer any further questiansrgight have about the Legacy Leadership
Institute. For more information, please contaarigfa Chaddock at 604-929-4290 or email your
guestions and commentsgenda@limitlessleadership.coot Carollyne Conlinn at 604-341-7564, e-mail
Carollyne@limitlessleadership.com




I"#3$%
& " ' # # %
%
&
% )
(
*
( *
1 ||#$ )
& ' (* )
+ - J /
# $ (453 (6 ( 7 88888838888888338888883388888888888¢ $8888
, + * -, / 9 888888883888888888888888888888888 388
/ & 8888888888888888888888888888888888¢ 38888
/ &0/ 0 121 ™ 88888888888888888888888888888888888 §8888
3 & 45 88888888888888888888888888888888888888¢ 188888888
& 6 888888888888888888888888888888888¢ 1888
0 # 1 % 88888888888888888888888888888888888¢ 18888888
0 2/ $ 88888388888888888888888888888888888! 3888888
3
/o (" (& % THS 1(* & %
$7 &' 8 ! ( %- & %
, [ 9 o : $ &0 0
22+/ 0 0" ;* (40
, | <=2 I & TSE&Y $
< 8888838888888838388888838888888388 '‘B883888888888888888888888888888¢ 38888
$ 8888888888888888888888888 " 88888888888888888888888888888888! 388888
. > "™ & '147%88 * @
%
' 6 (,=>4>=4> $ ?
/ (, =++4=>>+( $= ?




I1A=#%
& ' " # # 3
%
&
% )
(
*
( *
' A=t )
& ' (* )
+ l- ) 1/ /
# $ (45% (6- ( 7 88888888888888888888888888888888888¢ $8888
+ * - / 9 88888888888888888888888888888888 388
/ & 8888888888888888888888888888888888¢ 38888
/ &0/ 0 121 ™ 88888888888888888888888888888888888 §8888
3 & 45 88888888888833888888888338888833888888¢ 188888888
& 6 888888888888883888888838888888888¢ 1888
0 / % 888838888888388888888388888883388888¢ 18388888
3 $ 88888388888888888888888888888888888! 3888888
/ ("™ ' (& % CHS I(* & %
$7 &' 8 ! ( %- & %
L oo $ &0 0
22+/ 0 0';* (.40
[ <=2 I & T$&Y $
< 888883888888883388888338888888388 '‘B8838888888888888888888888888888¢ 38888
$ 8888888888888888888888888 " 88888888888888888888888888888888! 388888
. > " & '147%88 * @
%
6 (,=>4>=4> % 2
/ (, =++4=>>+( %= ?




